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Ethical Duties of Corporations in Relation to Employee Discrimination
Philosophers may argue about the duty of a corporation to employees where others may suggest that the primary purpose of employees to a corporation is to maximize returns, while others may hold the belief and opinion that the employee’s goal is to perform activities that supposedly increase company profit. However, that’s not the case. A business has the mandate to obey the law and adhere to the primary basic rules. Some of the rules may be preventing discrimination in the workplace, which is to be done by embracing employees to employer relationships (Sturm, 458). Corporations' moral duties should extend beyond serving the interest of their customers. Employees' interest should be looked at to avoid conflicts in the workplace. Business ethics should be applied in a business so that they can potentially solve the issue of employee’s discrimination. Business ethics in a corporation should ensure that trust exists between the employees in various company departments. For instance, a project manager should give every employee a voice when making big decisions. Utilitarianism and Social contact theories can be used by a corporation to effectively prevent employee discrimination in the work place and help the corporation fulfil the ethical duty to their employees.
Discrimination of employees in the workplace may happen when employees are treated poorly than others in the workplace because of age, disability, race, and religion, or sexual orientation. Corporation has the mandate to stop this kind of vice in the workplace, but creating such an environment free of discrimination will rely on the efforts of every employer and employee present in the company. This means that’s it is with people working together that will set the stage for a discriminatory of the culturally aware workforce.
The Social Contract Theory and the Corporate Ethical Prevention of Employee Discrimination
The social contract is a philosophical concept that is fundamental for a corporation. According to this theory, moral rules should be stipulated so that people cannot violate regulations no matter the status of authority in a corporation. In this theory, the corporation has a moral obligation to all parties involved in the outcome of its activities this include employee, community, and the environment (Sturm, 458). In regards to employment discrimination, the corporation has the responsibility to approach cultural differences with an open mind at work; the company should not assume their prejudices and assumption. For instance, the corporation laws stipulate that it is forbidden for any employee to take time out to practice their religious activities while working. This will be discriminating most employees due to religion, especially if the community surrounding the corporation has the same traditions. This means that the company should apply social contract theory while dealing with this kind of dilemma. They should ask questions if they need to know about certain aspects of diverse cultures so that they can receive and discuss the answers with respect and open-madness.  Later formulate rules that will favor employees and at the same time, respect the cultural diversity of the community that surrounds them.
Social contract theory helps in making ethical decisions needed in a corporation (Garriga & Domènec 62). For example, if corporations receive a buyout offer from a major company, the social contract theory may support the conclusion that it would be best for the company (Robin & Green 527). However, at the same time, the theory would require the corporation management to consider the impact of selling the company on its employees and community. Also, the theory would need the voice of the employees in deciding so that it avoids discrimination they form the events since they would primarily be affected by the decisions of the corporations, and also, they make up the most significant part of the corporations.
Utilitarian Theory and the Corporate Ethical Responsibility to Employees
Utilitarian ethical theories are theory based on one’s ability to predict the consequences of an action. To a company, the choice that yields the benefit of most people is the one considered to be ethically correct (Secchi 354). To avoid discrimination in the workplace, employers have a moral obligation to looks out for the welfare of their workers. Discrimination not only concerns pay and working conditions, but it also includes the well-being of the employees. The corporation must ensure that the welfare of the company and that of the employees remain the dominant consideration, and they should make business decisions in a manner that demonstrates genuine concern. Utilitarian theory can be used to solve business dilemmas in an issue concerning corporation lay off. Lay off and plant closings are some of the dramatic events that impact on an entire workforce and the reputation of a corporation. Thus, they should be handled in a sensitive and caring way. The use of down-sizing and right-sizing are issues that promote discrimination since the manager is given the right to choose who to stay and who to leave (Secchi 357). Utilitarianism theory takes into account the law and it is significantly concerned with fairness. It seeks to benefit most people by using means that are fairest and most just available (Robin & Green 523). This means the dilemmas of layoff will be solved without discrimination since the theory is concerned with achieving the maximum good. Therefore, the employees will not be discriminated against to benefit a small number of people. In other words, utilitarian is not only concerned with employees' justice but also employees' fairness and lack of discrimination in the workplace.
Discrimination may happen to marginalized employees who are afraid of speaking up, and this makes them more alienated. The corporation must see that managers do not abuse their power or mistreat the employees. This means that the kill-the-messenger behavior is improper, and corporations should encourage dishonesty reporting and also create environments that make the employees feel free to raise any ethical issues. The theory of practical give rights to employees to express their freedom of speech since its primary mandate is to provide justice and fairness to an individual (Robin & Green 530). The argument is used in the corporation to judge an employee’s character rather than the action. This means then is an employee report an unethical act of discrimination, then his role will be looked into so that to determine what action it was. For the person that has committed the law, the individual morals reputation is taken into account when facing the unethical decision. The theory gives all employees and employees a chance to explain any behavior, and from there, the personal character is judged.
Conclusion
[bookmark: _GoBack]In summary, a corporation must treat all its employees with respect and fairness to avoid employee discrimination. Employees are entitled to count on the corporation, especially in matters such as pay, raises, and promotions. As already discussed, the two theories are essential in making corporation decisions that involve employees. Both methods stipulate ways in which the corporations deal with dilemmas when faced with any issues that needed be solved. The theories prevent any corporation in chiseling employees, renege on their promises, and treating them as if they were simply instrumentalities of the organization's interest rather than stakeholders of the organization.
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